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Purpose:  As required under 42 CFR Part 422.503(b)(4)(vi)(A)(7). 
 
Summary:  Intimidation and/or retaliation is prohibited for good faith reporting of non-
compliance.  
 
Scope:  ATRIO Employees  
 
Definitions:  
Employees: means any full-time employees, part-time employees, temporary employees and 
volunteers employed by ATRIO or Atrio Holding Company, and Independent contractors. 

 
Policy: This policy forbids intimidation and/or retaliation of any kind for good faith participation 
in the compliance program, including but not limited to reporting potential issues, investigating 
issues, conducting self-evaluations, audits and remedial actions, and reporting to appropriate 
officials. 
 
Procedure: Any reported or known retaliation or intimidation in violation of this policy shall be 
investigated and violators shall be subject to Compliance and Human Resources disciplinary 
standards, up to and including termination of employment.   
 
Resources:  
ATRIO Disciplinary Standards Policy, ATRIO Employee Handbook, ATRIO Code of Conduct, 
ATRIO Compliance Program.  
 
 
 
 


